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Retiring is a huge life event.And the very concept of retirement is changing with phased retirement becoming more
common.The way we access our pension is now a lot more flexible, and it’s no secret that in the UK we're living longer

than ever before which means we need to make the right choices.

So you're now age 50 and you want to wave
goodbye to the 9 to 5 grind and retire at age 55.
You may think it seems like a pipe dream, but early
retirement is achievable — and it’s not only reliant
on you picking the winning lottery numbers.

FINANCIALLY SECURE FUTURE
But with a longer retirement ahead of you
than previous generations and a greater
choice over how you take your pension,
planning ahead will help ensure you're on
track to a financially secure future.

There’s a very rough rule of thumb to
follow in order to find the magic number for
a comfortable retirement.To do this, take
the age you started saving into your pension
and then divide it by two. This will give you
an indication as to the percentage of your
pre-tax salary you should be putting aside
each year until you retire. Also don’t forget to
include your employer’s contribution in
that percentage.

We've provided our ten things to consider
to boost your retirement finances during
your final years in the workplace.

COUNTDOWN HAS

COMMENCED - YOUR FIVE-YEAR

PLAN TO RETIREMENT

= Firstly, it may seem obvious but decide the
age you're likely to retire.

= Think about phasing your retirement and
continuing to work part-time for your
current or a new employer.

= Boost your pension by increasing your
contributions and/or adding lump sum

payments — making sure to take advantage
of any unused pension tax allowance.

= Trace any lost pensions through the Pension
Tracing Service.

= Ask for up-to-date statements for all your
pensions.You can also get a forecast of your
State Pension at www.gov.uk.

= Review your investments and savings to see
if they still meet your attitude to risk as you
approach retirement.

= Consider whether you'd like to take an
income from your pension or whether
you want a pot of cash, including any
tax-free allowance, to do something
different in retirement.

= Write a Will or review your existing
Will — and plan what will happen to your
pension and estate if you die, plus any of
the tax implications.

= Finally, discuss your plans with us and we’ll
apply all of the above to your particular
situation, where applicable — no matter
what your vision of retirement is, we’ll
provide the professional advice to help
you calculate your magic number for a
comfortable retirement.

Early retirement planning is identical to
conventional retirement planning with one

big exception — time.You have less time to
achieve your financial goals and more time
that your money must last after retiring. What
this means is that you have a shortened,
accelerated financial preparation phase and

an extended, post-retirement spending phase
when you retire early. B

TIME FOR AWEALTH
CHECK?

The precise amount you'll need to save

each month to retire depends entirely on

the kind of lifestyle you plan on having in
retirement.VWhether you have just started out

on life’s journey, or are counting the days to

retirement, pension planning should be high on
your agenda.To assess your current position —
contact us for a wealth check.

INFORMATION IS BASED ON OUR CURRENT
UNDERSTANDING OF TAXATION LEGISLATION
AND REGULATIONS.ANY LEVELS AND BASES
OFAND RELIEFS FROM, TAXATION ARE
SUBJECT TO CHANGE. TAXTREATMENT IS
BASED ON INDIVIDUAL CIRCUMSTANCES
AND MAY BE SUBJECT TO CHANGE INTHE
FUTURE.ALTHOUGH ENDEAVOURS HAVE BEEN
MADE TO PROVIDE ACCURATE AND TIMELY
INFORMATION,WE CANNOT GUARANTEE
THAT SUCH INFORMATION IS ACCURATE AS
OFTHE DATE IT IS RECEIVED ORTHAT ITWILL
CONTINUETO BE ACCURATE IN THE FUTURE.
NO INDIVIDUAL OR COMPANY SHOULD

ACT UPON SUCH INFORMATION WITHOUT
RECEIVING APPROPRIATE PROFESSIONAL
ADVICEAFTER ATHOROUGH REVIEW OF
THEIR PARTICULAR SITUATION.WE CANNOT
ACCEPT RESPONSIBILITY FOR ANY LOSSAS A
RESULT OF ACTS OR OMISSIONS.
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