
‘Sleepwalking’ into retirement
How much will you need to save to afford a comfortable retirement?

There is a widespread and common-sense-based perception, backed to some extent by evidence, that planning and preparing 
for later life is associated with increased well-being in older age. Despite this, it’s concerning that some people at mid-life have 
not thought much about their later life nor taken fundamental future-oriented actions, such as engaging in financial planning or 
writing a Will. 
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New research[1] highlights the fact that millions 
of mid-life UK employees are sleepwalking into 
retirement. The study, which looked into mid-life[2] 
employees’ financial preparedness for later life, 
revealed that 64% of employees aged 45 and over 
– equivalent to nearly nine million people – do not 
know how much they will need to save to afford a 
comfortable retirement.

ELIGIBLE FOR THE STATE 
PENSION
In addition, over five million mid-life employees 
(37%) do not know how much is already saved 

in their pension. Question marks also hang 
over the State Pension, with two in five (43%) 
respondents unaware of how much support they 
will receive from the Government. A further 26% 
do not know at what age they’ll be eligible for 
the State Pension.

If you’e entitled to the full new single-tier 
State Pension currently valued at £168.80 per 
week, this adds up to a retirement income of 
£8,777.60 per year[3]. Most employees (62%) 
aged 45 and over also do not know what the 
pension freedoms mean for them, while 37% 
do not know what type of pension scheme 
they have – for example, whether it’s a defined 
contribution or defined benefit scheme.

NEVER TOO LATE TO SAVE
The analysis highlights that it is never too late 
to save. But without a clear picture of what they 
currently have saved or might need to save for a 
comfortable retirement, the findings show that many 

UK employees are approaching retirement with 
their eyes closed – with no realistic idea of how near 
or far they are from their retirement destination.

As a first step, mid-life employees who are 
mystified by their pension savings should try to 
get a clear picture of what they have saved so 
far and how much of an income this can provide 
them with over the course of retirement.

PENSIONS IN NEED OF A BOOST
For some, this may be a pleasant surprise, while for 
others, it could be the wake-up call that’s needed to 
spur them to take action. People whose pensions 
are in need of a boost shouldn’t be disheartened, 
however, as it’s never too late to save. Your 
retirement should be something to look forward 
to, so it’s good to make sure you’ll have financial 
security for when you decide to stop working. 

There are various ways to save for your 
retirement. Putting your money into a pension is 
one of the most tax-efficient ways to save for the 
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kind of life you want in retirement. With the tax 
breaks you receive, it can mean that building up 
your retirement savings could cost less than you 
might think. What’s more, your pension is invested, 
which gives your money the potential to grow. n

Source data:
[1] Research of 1,036 UK employers and 2,020 

employees aged 45+, conducted on behalf of Aviva by 
Censuswide, January 2019. All figures are based on this 

research unless otherwise stated. 8.9 million figure scaled 
up according to the latest ONS Labour Market Stats – 

calculated as 64% of UK employee population aged 45+
[2] Employees aged 45+ are defined as ‘mid-life 

employees’ throughout the release
[3] UK State Pension Allowance – weekly allowance of 

£168.80. £168.80 multiplied by 52 = £8,777.60

INFORMATION IS BASED ON OUR CURRENT 
UNDERSTANDING OF TAXATION LEGISLATION 

AND REGULATIONS. ANY LEVELS AND BASES 
OF, AND RELIEFS FROM, TAXATION ARE 

SUBJECT TO CHANGE. TAX TREATMENT IS 
BASED ON INDIVIDUAL CIRCUMSTANCES 

AND MAY BE SUBJECT TO CHANGE IN THE 
FUTURE. ALTHOUGH ENDEAVOURS HAVE BEEN 

MADE TO PROVIDE ACCURATE AND TIMELY 
INFORMATION, WE CANNOT GUARANTEE 

THAT SUCH INFORMATION IS ACCURATE AS 
OF THE DATE IT IS RECEIVED OR THAT IT WILL 
CONTINUE TO BE ACCURATE IN THE FUTURE. 

NO INDIVIDUAL OR COMPANY SHOULD 
ACT UPON SUCH INFORMATION WITHOUT 

RECEIVING APPROPRIATE PROFESSIONAL 
ADVICE AFTER A THOROUGH REVIEW OF 

THEIR PARTICULAR SITUATION. WE CANNOT 
ACCEPT RESPONSIBILITY FOR ANY LOSS AS A 

RESULT OF ACTS OR OMISSIONS.

HELPING YOU SAVE FOR 
YOUR FUTURE
It’s important to make sure you keep an eye 
on your pension value and understand if the 
amount you’re putting away will be enough to 
fund the future you want. We’re here to help you 
make good decisions so you can live the lifestyle 
you want when you retire. If you would like to 
discuss your particular situation, please contact 
us – we look forward to hearing from you.
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