
Self-invested personal pensions 
Providing greater flexibility with the investments you can choose

A self-invested personal pension (SIPP) is a pension ‘wrapper’ that holds investments until you retire 
and start to draw a retirement income. It is a type of personal pension and works in a similar way to a 
standard personal pension. The main difference is that with a SIPP, you have greater flexibility with the 
investments you can choose.

With standard personal pension schemes, your 
investments are managed for you within the 
pooled fund you have chosen. SIPPs are a form 
of personal pension that give you the freedom 
to choose and manage your own investments. 
Another option is to pay an authorised investment 
manager to make the decisions for you.

SIPPs are designed for people who want to 
manage their own fund by dealing with, and 
switching, their investments when they want to. 
SIPPs can also have higher charges than other 
personal pensions or stakeholder pensions. For 
these reasons, SIPPs tend to be more suitable for 
large funds and for people who are experienced 
in investing.

Most SIPPs allow you to select  
from a range of assets in which to 
invest, including:

n  Individual stocks and shares quoted on 
a recognised UK or overseas stock exchange

n Government securities

n Unit trusts
n Investment trusts
n Insurance company funds
n Traded endowment policies
n  Deposit accounts with banks and  

building societies
n  Some National Savings and  

Investment products
n  Commercial property (such as offices, shops 

or factory premises)

These aren’t all of the investment options that 
are available – different SIPP providers offer 
different investment options.

Residential property can’t be held directly 
in a SIPP with the tax advantages that usually 
accompany pension investments. But, subject 
to some restrictions, including on personal use, 
residential property can be held in a SIPP through 
certain types of collective investments, such as 
real estate investment trusts, without losing the 
tax advantages. Not all SIPP providers accept this 
type of investment though.

New rules introduced in April 2015 mean 
you can access and use your pension pot 
in any way you wish from age 55. However, 
SIPPs aren’t appropriate for everyone, and 
you should seek professional advice if you are 
considering this option. n

Information is based on our current understanding of 
taxation legislation and regulations. Any levels and bases 

of, and reliefs from, taxation are subject to change. 
Tax treatment is based on individual circumstances 

and may be subject to change in the future. Although 
endeavours have been made to provide accurate and 

timely information, we cannot guarantee that such 
information is accurate as of the date it is received or that 
it will continue to be accurate in the future. No individual 

or company should act upon such information without 
receiving appropriate professional advice after a thorough 

review of their particular situation. We cannot accept 
responsibility for any loss as a result of acts or omissions.
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