
Minimum pension age to increase
Age change to when people can start taking pension savings

The Treasury is consulting on how best to apply 
its decision to increase the age when people 
can start taking their private pension savings. 
The Normal Minimum Pension Age (NMPA) 
will increase in line with increases to the State 
Pension age.

UNQUALIFIED BENEFITS RIGHT
Members who currently have an ‘unqualified 
right’ to access their benefits under a registered 
pension scheme before age 57 and members of 
the armed forces, firefighters or police pension 
schemes will be permitted to retain their 
existing minimum pension age.

The government is planning to introduce a 
protection regime which would mean that an 
individual member of any registered pension scheme 
(occupational or non-occupational) who has an 
unqualified right – for example, without needing the 
consent of their employer or the trustees – under 

the scheme rules at the date of the consultation 
to take pension benefits at an age below 57 will be 
protected from the increase in 2028.

PROTECTED PENSION AGE
A member’s protected pension age will be the 
age from which they currently have the right to 
take their benefits. The protected pension age 
will be specific to an individual as a member of a 
particular scheme. So an individual could have a 
protected pension age in one scheme where they 
have a right to take pension benefits at an age 
below 57, but for schemes where no such right 
exists the new NMPA of 57 will apply from 2028.

It will also apply to all the member’s benefits 
under the relevant scheme, not just those 
benefits built up before April 2028. Individuals 
with an existing protected pension age under the 
2006 or 2010 regimes will see no change in their 
current protections.

ASSOCIATED PENSION SCHEMES
In recognition of the special position of members 
of the armed forces, police and fire services, the 
government is proposing that, where members of 
the associated pension schemes do not already 
have a protected pension age, the increase in the 
NMPA will not apply to them.

Individuals who do not have a protected 
pension age who access their pension benefits 
before age 57 after 5 April 2028 would be 
subject to unauthorised payments tax charges. 

PENSION TAX RULES ON ILL-HEALTH
There will be no need for individuals or schemes 
to apply for a protected pension age. This is in 
line with the approach taken under the existing 
protected pension age regimes. The government 
is not proposing to make any changes to the 
current pension tax rules on ill-health as part of 
this NMPA increase.

The government has confirmed that it plans to increase the minimum pension age at which benefits under registered 
pension schemes can generally be accessed, without a tax penalty, from age 55 to age 57 commencing 6 April 2028. 
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Unlike the protection regime introduced in 
2006, where individuals are entitled to a protected 
pension age in relation to the increase in NMPA 
from 2028, they will be able to draw benefits 
under their scheme even if they are still working.

SCHEME BENEFITS CRYSTALLISED
In addition, currently, if an individual wants to 
use their protected pension age, then all their 
benefits under the scheme must be taken 
(crystallised) on the same date. However, 
considering the pension flexibilities introduced 
in 2015, the government proposes that this 
requirement will not be a condition of the 2028 
protected pension age regime. 

This would mean, for example, that an 
individual with a defined contribution pension 
with a protected pension age of 55 would be 
able to allocate some of their pension to a 
drawdown fund, and at a later date use the 
remainder to purchase an annuity, without losing 
their protected pension age.

NORMAL MINIMUM PENSION AGE
The government’s position remains that it is, in 
principle, appropriate for the NMPA to remain 

around ten years under State Pension age, 
although the government does not intend to link 
NMPA rises automatically to State Pension age 
increases at this time.

The announcement means that there is the 
potential for some people to be caught in the 
middle, being able to access their pension at 
55 prior to April 2028, but having to wait until 
they turn 57 to access any untouched pension 
funds after this date where they don’t qualify 
for protection. n

A PENSION IS A LONG-TERM INVESTMENT 
NOT NORMALLY ACCESSIBLE UNTIL AGE 55 
(57 FROM APRIL 2028). THE VALUE OF YOUR 

INVESTMENTS (AND ANY INCOME FROM 
THEM) CAN GO DOWN AS WELL AS UP 

WHICH WOULD HAVE AN IMPACT ON THE 
LEVEL OF PENSION BENEFITS AVAILABLE. 

YOUR PENSION INCOME COULD ALSO BE 
AFFECTED BY THE INTEREST RATES AT THE 

TIME YOU TAKE YOUR BENEFITS. 

THE TAX IMPLICATIONS OF PENSION 
WITHDRAWALS WILL BE BASED ON 

YOUR INDIVIDUAL CIRCUMSTANCES, TAX 
LEGISLATION AND REGULATION WHICH ARE 

SUBJECT TO CHANGE IN THE FUTURE. YOU 
SHOULD SEEK ADVICE TO UNDERSTAND 

YOUR OPTIONS AT RETIREMENT.

ACCESSING PENSION BENEFITS EARLY 
MAY IMPACT ON LEVELS OF RETIREMENT 

INCOME AND YOUR ENTITLEMENT TO 
CERTAIN MEANS TESTED BENEFITS AND 

IS NOT SUITABLE FOR EVERYONE. YOU 
SHOULD SEEK ADVICE TO UNDERSTAND 

YOUR OPTIONS AT RETIREMENT.

PLANNING FOR THE 
RETIREMENT YOU WANT
This announcement may, in particular, have an 
impact on the timing for taking your pension 
benefits. It’s never too early to be planning 
ahead. To discuss how we can help you plan for 
the retirement you want, please contact us.
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